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Logistical points:

• Please ensure mics are muted;

• Please add Member State and level to name upon entry;

• Interventions should be made via the ‘Raise Hand’ function;

• Please contact unwsecretaryoftheeb@unwomen.org for support.
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ANNUAL 
SESSION

21-23 JUNE 2021; 
VIRTUAL ROOM ON ZOOM

 Documentation

 Agenda

 Informal consultation on draft decisions

 Logistics



DOCUMENTATION

 Annotated provisional agenda and workplan of the annual session of 2021, 21-23 June 2021 
(UNW/2021/L.3)

 Report on the first regular session of 2021 (UNW/2021/1)

 Provisional agenda and workplan for the second regular session of 2021 (UNW/2021/CRP.4)

 Report of the Under-Secretary-General/Executive Director of the UN-Women on the implementation 
of the Strategic Plan 2018-2021 (UNW/2021/2)

 Annexes to the Report of the Under-Secretary-General/Executive Director of UN-Women on the 
implementation of the Strategic Plan 2018-2021

 Report on the evaluation function of the United Nations Entity for Gender Equality and the 
Empowerment of Women, 2020 (UNW/2021/3)

 Corporate evaluation on UN-Women’s coordination and convening role in ending violence against 
women (EVAW) (UNW/2021/CRP.5)



 Report on the internal audit and investigation activities for the period from 1 January to 31 December 
2020 (UNW/2021/4)

 Report of the Executive Director of UN-Women on disciplinary measures and other actions taken in 
response to misconduct and wrongdoing by UN-Women staff members and other personnel or third 
parties and cases of possible criminal behaviour, 1 January to 31 December 2020

 Report of the Advisory Committee on Oversight for the period from 1 January to 31 December 2020 
(UNW/2021/4/Add.1)

 Annual certification to the Executive Board on Protection from Sexual Exploitation and Abuse (SEA) 
and Reporting of SEA Allegations and Sexual Harassment (SH)

 Draft UN-Women Strategic Plan 2022-2025

 Draft integrated budget estimates of UN-Women for the biennium 2022-2023



 Management response to the report on the evaluation function of the United Nations Entity for Gender 
Equality and the Empowerment of Women, 2020 

 Management response to the corporate evaluation on UN-Women’s coordination and convening role in 
ending violence against women (EVAW) 

 Management response to the report on the internal audit and investigation activities for the period 
from 1 January to 31 December 2020

 Management response to the report of the Advisory Committee on Oversight for the period from 1 
January to 31 December 2020 

 Update on the implementation of General Assembly Resolution 72/279 on the repositioning of the 
United Nations Development System

 Update on the implementation of recommendations contained in the independent victim-centered 
review of UN-Women’s policies and processes on tackling sexual exploitation and abuse and sexual 
harassment and as noted in the related management response



AGENDA













INFORMAL CONSULTATION ON DRAFT DECISIONS





Logistics

All negotiations chaired by facilitators. Shared 
screen used. 

Decisions will be adopted in the virtual plenary 
room.

 Schedule of negotiations and latest compilation 

of decisions circulated before each negotiation.

 Negotiations will occur back-to-back.

Time limits: 3 min for individuals, 5 minutes 
for groups

Interpretation in 2 hr blocks with 1 hr

without interpretation

 Protocol will be followed. Please adhere to 

time limits.

Statements to eStatements@un.org

mailto:eStatements@un.org


For more info, please visit the annual session page of the UN-
Women Executive Board website: 

https://www.unwomen.org/en/executive-board/documents/2021/annual-
session-2021

https://www.unwomen.org/en/executive-board/documents/2021/annual-session-2021

